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The Every Student Succeeds Act (ESSA), which replaced the No Child Left
Behind Act, asked Ohio and other states to clearly articulate how they will
use federal funds to ensure that schools educate every student, create » Overview: Every Student Succeeds
safe and supportive learning environments, encourage innovation and Act (ESSA) &) | Webcast

extended learning opportunities, and more.

RESOURCES

» Background Information
What's happened so far? » Stakeholder Engagement and
Since spring 2016, Ohio collected feedback from thousands of citizens on Resources

the state’s plan for using funds set aside by ESSA. Learn more about

this stakeholder engagement here, Using that feedback, the Ohio

Department of Education released an initial ESSA draft plan in February 2017. The Department took feedback on that
draft to develop a second version of the plan. The State Board of Education closely reviewed that draft while Ohio
Department of Education leaders sought additional public feedback. The Department used this State Board and public
feedback to present a final draft ESSA plan to the State Board of Education, which unanimously approved it on july 11,
2017.

The Ohio Department of Education submitted Ohio's Board-approved ESSA plan to the U.S. Department of Education
on September 15, 2017. The U.S. Department of Education approved the plan on January 16, 2018.

At the same time, Ohio requested a separate corresponding waiver 7 to allow middle school students to take a high
school end-of-course assessment in any subject, not just Algebra |, when the student is enrolled in the corresponding
course for high school credit. This waiver allows the Department and Ohio's schools and districts to ensure that
students are assessed on the curriculum that fully aligns to their instruction, while eliminating the need to double-test

students. | Waiver approval letter T
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A Strategic Plan for Education in Ohio: 2019-2024 (#EachChildOurFuture)

The Ohio Department of Education and State Board of Education are
pleased to release, for public comment, a working draft of the state’s five-
year strategic plan for education: EachChild=0OurFuture.

HELP SHAPE THE FUTURE OF
EDUCATION IN OHIO.

The purpose of the plan is to help each child become successful thanksto = ReVIeW and comment on the DRAFT

the guidance and support of caring adults who are empowered by an
effective system. The plan is a tool to inform policy development at the
Ohio Statehouse and education practice in Ohio's schools. More than 150
prek-12 educators, higher education representatives, parents and
caregivers, employers, business leaders, philanthropic organizations
worked collaboratively over the last six months to develop it.

EachChild=0urFuture, Ohio's five-year
strategic plan for education T
oy I

or the highlights summary "X
between March 12 - April 13, 2018.

This plan lays out a vision and goal for education, along with 15 supporting strategies. Ultimately, it seeks to put Ohio
on a path to prepare the next generation of innovators and influencers who will go on to change the world.
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A Guide to Parent Rights
in Special Education

Special Education Procedural Safeguards Notice -
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General Information

Informed Parental Consent

Informed parental consent means that you and/or the district-appointed

sur t rent gi mission, in writing, for the school district to take an
urrogate pa give permission, i riting, for the school district to take a What is a Surrogate Parent?

action. Your permission also means the district gave you information about
the proposed action. Your child’s school district must get this permission from A surrogate parent is an
you, in writing, to do certain things related to your child’s special education. individual who may represent

e school district must get your written permission: a child with a disability in all
matters related to qualifying

Bafffe the district evaluates your child for the first time to find for and receiving special
f your child needs special education and related services;

education services.

ore the district starts giving your child the special education
vices listed in his or her first individualized education program, The school district where you

so called an |EP; live appoints a surrogate

» Before the district reevaluates your child to find out if your child's parent whenever any of the
needs have changed; following occur:

* Before the district conducts extra assessments with your child.

. _ * The parent cannot be identified;
An example would be a Functional Behavior Assessment;

» Before the district changes your child’s educational placement. * The school district, after
- I - : ‘ reasonable efforts. cannot
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Operating Standards 3301-51-05(4)(B) — page 61

(b) The informed parental consent described in
paragraph (C)(4)(a) of this rule

need not be obtained if the school district can
demonstrate that:

(i) It made reasonable efforts to obtain such consent;
and

(ii) The child’s parent has failed to respond.

Ohio | eii&en
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The Chio PBIS MNetwork isinitizting an award system to recogniz= those schools in Ohio that successfully implement SchookWide PBIS with 2 high
degree of fidelity. Schools and districts should plan to slign their efforts with the OH PBIS Recognition System. This system issimilarto whatis

[ J [ ]
utilizzd in other states and is consistent with the framework and resource materials available at www phis.org. The assessment instruments and
manuzls referenced below can be found at www.pbisspps.ore.

Annual Recognition Process:

Click here to access acopy ofthe OH PBIS Recognition Application Form.

Click here to review the OH PBIS Recognition Evduation Rubric.
S e Complete application and related activities and submit to your 35T Regionzl PBIS Contact by May 30® of the current school year.
Charocteristics of Aword Schools:

The purpase of the Ohio PBIS Recognition Award System is to identify schools that exemplify the highes levels of Systems, Data and Practicesin
theirimplementation of PBIS. PBIS Awzrd level schools have 2zsily identifisble characteristics and 2re consistentin their methods of: 1) mzintzin-
ingarganizd team basd planning 2) mantaning high levels of administrative involvement and support, 2nd 3) systematicdly collecting, review-
ing =nd =pplying d=ta using 2 problem-solving process. The= schools do asuperior job of enhandngtheir school dimate and culture in support
of students and their academic achievement. These schoolsrecognize that improvement in student behavior and achizvement requires changes
in adult behavior and in school systems.

Award Schools have developed and maintained the necessary systems and supports to build 2 solid PBIS framework. These schools hawe created
structures that maintain the Essentizl Bements of 2 high functioning PBIS 5chool in Chio. These essntial elements are outlined below.

Showcase

14

1 Gold 7 Silver
Bronze

48

2 Gold 7 Silver
Bronze

15 86

7 Gold Silver Bronze

http://education.ohio.
gov/Topics/Other-
Resources/School-
Safety/Building-
Better-Learning-
Environments/PBIS-
Resources/Ohio-PBIS-
Showcase
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Does PBIS Work in Ohio?

Noltemeyer, Palmer, James, & Petrasek (2018)

Purpose: To determine if differences exist in discipline and

academic outcomes based on SWPBIS implementation fidelity OSS Per 100 Students

level, measured by TFI

14.05

Methods:
e 153 schools from 55 districts 0

<70% TFI >70% TFI
TFI Score

Results: Performance Index Score

 Higher implementing schools had significantly lower out-of- 64
school suspensions per 100 students than lower
implementing schools, when accounting for demographic § 236
covariates. 62

 However, a statistically significant trend was not evidenced ' e 0% TF
for the academic achievement outcome variable. TFi Score




Does PBIS Work in Ohio Award Winning Schools?

Noltemeyer, Petrasek, Stine, Palmer, Meehan, & Jordan (2017)

Analyzed data from the 2016 award-winning PBIS schools in Ohio

Mean Number of Out-of-School Suspensions per 100 Students
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Motivation & Engagement

Everyone benefits

Engaged staff have :
o6 from modeling,

higher performance and

commitment, and lower scaffolding, and
burnout (Crawford, LePine, & Support to maintain

motivation

Rich, 2010).

Many students Internalized

report feeling motivation =

unmotivated and desirable | t
uninspired in school B

(Bridgeland et al., 2006). goal
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Motivation & Engagement:
The How

* Build a MTSS positive motivational school
climate for social-emotional, behavioral, and
academic engagement A

MIAMI UNIVERSITY




Tier |...

‘ Assess Overall School Climate, Motivation, and Engagement

Enhance Adult-Student Relationships

‘ Model, Teach, and Scaffold Motivation and Engagement in the

Classroom

‘ Develop a School Culture of Achievement and Self-Improvement

MIAMI UNIVERSITY




Tier Il...

Check-in
Check-Out

: Goal Setting
Behavior & Self-

Plan Monitoring
Embed

Motivation &

Engagement
Support

Small Group Soqal
Academic Skills

Support Group

Other Tier 1l
Interventions

MIAMI UNIVERSITY




Tier IlI...

Functional Assessment

Intensive,
of Motivation &
Engagement

A\

individualized, function-
based interventions

Emotions Schema for Success
Cognitions Social & Peer
Health & Wellness  Family Influences M

History of Success Culture and Community MIAMI UNIVERSITY




Motivation and Engagement for Adult
Staff

* Students take cues from adults

 Assessment and building plan includes both adult and student
components

e Staff who are personally involved in a self-improvement
process are best able to instruct students in the process

MIAMI UNIVERSITY




How Can | Learn More?

1) Visit studentmotivationnation.com

WELCOME TO STUDENT
MOTIVATION NATION

Your destination for evidence-based teaching strategies to motivate your students.

WANT TO INCREASE STUDENT MOTIVATION? M
You've come to the right place MIAMI UNIVERSITY



2) Check out some simple activities to enhance

student motivation and engagement

Activities to Enhance Student

www.resources.oberlinkconsulting.com|  Motivation and Engagement

Table of Contents

» Click on “Compendiums”

Acknowledgements

» Click on “Activities to Enhance Student Use of Activiie

Activities for Educators to Foster Student Motivation

Motivation and Engagement” and Engagemen

Activities for Parents to Foster Student Motivation and
Engagement

Basic Activities for Staff to Foster Staff Motivation and
Engagement

Everyday Practices to Support Motivation and
Engagement in the Classroom

References




3) Sign up for our monthly motivation and engagement
e-newsletters

http://eepurl.com/dj4aCyL

This newsletter is part of a monthly series on Motivation and Engagement in 1
classroom being shared as part of the Ohio School Climate Transformation Gr.
Motivation and Engagement Project. =

This newsletter is part of a monthly series on Motivation and Engagement in the
classroom being shared as part of the Ohio School Climate Transformation Grant
Moftivation and Engagement Project.

Engagement, sometimes described as “energy in action” is a student’s active particip

in school-related activities and their commitment to 1:=_-a.“11".-_'1gé

2, Engagement is

comprised of academic, behavioral, cognitive, and psychological components and dr When students feel like they belong, school becomes a much more positive experience. A

student’s sense of belonging, or relatedness, can be a strong predictor of engagement and

learning3+#, Student engagement is notable for its associations with positive learnin

ncers of student relatedness is

. N 3 motivation in school®. One of the strongest influ
outcomes for students3. 2

relationships with teachers and teachers’ awareness of student needs. Students with

positive relationships with their teachers are then more likely to engage and be motivatec

in class3.

® Student engagement is imperative in promoting school completion and preve:

dropout; in fact, it is the best model to understand dropout?.

3.1

* Student engagement is a strong predictor of achievement and behavior3:1.




4) Let us know if you are interested in piloting our
measures

Classroom Quick Screen of Motivation and Engagement

Directions: Rate each student in your class on a scale of 1 to 5 for the three motivation indicators and the three
engagement indicators described below. Rate students based upon the following scaling.

l1=verylow 2=low 3=average 4=high 5=veryhigh

Additional Considerations: Ideally, more than one staff member will provide ratings to facilitate discussion
and identification of student needs. Generally, students who score in lowest 10% on Motivation Total,
Engagement Total or both should be reviewed and discussed by school staff as to need for additional
assessment or need of additional support.

Raters are cautioned that this is a quick screening tool and not a substitute for more detailed assessment
when indicated. Also, these ratings are inherently subjective and there are typically overlaps between
inferences regarding motivation and engagement. Similarly, there are subjective and overlapping tendencies
with the academic, behavioral and social dimensions. In making ratings, staff may want to reflect on the

following sample indicators. M
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5) Stay tuned for our workbook and for trainings
offered next year...
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