Ohio School Psychologist of the Year

Scoring Rubric for Nominations


	
	Very Evident

3 points
	Evident

2 points
	Slightly Evident

1 point
	Not Evident

0 points
	Points Awarded/

Comments

	Professional Experiences


	· Focused involvement, with depth of knowledge, across several areas of school psychology, 

· Extensive community agency or advocacy involvement, outside of district.

· Coordinating or providing professional development within district and associations.

· Research or multiple articles published in regional, state, or national association publications.
	· Focused involvement, with depth of knowledge,  in one particular area of school psychology

· Some community agency or advocacy involvement, outside of district.

· Coordinating or providing professional development within the district.  

· Articles published in regional or state publications.
	· Breadth but not depth of knowledge on school psychology topics.  

· Limited community or agency involvement outside of district.

· Attending professional development within the district or associations.

· Limited participation in publishing.
	· Limited engagement in professional activities outside of typical role and function.
	

	Personal and professional characteristics
	· Exemplary interpersonal skills and character when working with children, parents, staff, and the community

· Thorough knowledge of roles and responsibilities of position
	· Above average interpersonal skills and character when working with children, parents, staff, and the community

· Above average knowledge of roles and responsibilities of position
	· Average interpersonal skills and character when working with children, parents, staff, and the community

· Average knowledge of roles and responsibilities of position
	· Limited interpersonal skills and character when working with children, parents, staff, and the community

· Limited knowledge of roles and responsibilities of position
	

	Leadership Roles in the Field
	· Active membership in local, state, and national organization, with leadership role in at least one.
	· Active member of regional and state organization
	· Active member of regional association 


	· Not a member of any professional organization

· Leadership in district projects.  
	

	Participation in school and/or community based volunteer efforts
	· Consistently participates in school and community based volunteer projects

· Leads or coordinates school and community volunteer projects
	· Frequently participates in school and community based volunteer projects
	· Occasionally participates in school or community based volunteer projects
	· Does not participate in volunteer projects.
	

	Letters of support
	· Demonstrate high level of professionalism

· Indicate extraordinary competence in field
	· Demonstrate high level of professionalism

· Indicate above average competence in field
	· Demonstrate average professionalism

· Indicate average competence in field
	· Did not submit letters

· Letters do not indicate professional behavior or competence
	

	Nominees statement
	· Related to current topic is school psychology

· Demonstrates depth of knowledge on topic

· Uses and cites current research on topic.

· References best practices 
	· Related to current topic in school psychology

· Demonstrates surface knowledge of topic

· Cites older or outdated research on topic.


	· Related to current topic in school psychology

· Demonstrates limited knowledge of topic.

· Does not cite research.
	· Outdated topic, with little research base or demonstrates understanding of topic.

· No statement submitted.
	

	Current Practice
	· Activities have occurred over the past one to three years.
	· Activities occurred three to five years ago
	· Activities occurred five to ten years ago
	· Activities occurred over 10 years ago
	

	Total Score:
	


Additional Comments:

This rubric serves as a guide in reviewing nominations.  All criteria contained within the rubric are suggestions, and the final score is used as one data point in determining a recommendation.  The Awards Committee reserves the right to recommend the nominee best meeting the criteria and spirit of an award, regardless of scores generated on this rubric.
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